NCATE Executive Steering Committee

February 2, 2010
3:00pm – 4:30pm

Room B-111 Van Hoesen
MINUTES
Members Present:  B. Mattingly, M. Barduhn, J. Bailey, J. Cottone, J. Mosher, R. Janke, M. Goodwin, D. Farnsworth, M. Canfield, S. Cunningham

The meeting was called to order at 3:09PM by M. Barduhn.

I.  Approve Agenda:  Agenda  was approved and two items were added to New Business; Item IVe.  Discuss and draft a definintion of the TECAS System that will be consistently used, and Item IVf.  Develop a common name for the SUNY Cortland Professional Development School Initiatives.
II. Approve Minutes:  January 26, 2010:  The minutes were unanimously approved.
III. Old Business:  
a.  Standards Sub-Committee Status Reports -Standard 3:  R. Janke:  Committee has not met.  No clear sense of what needs to be done.  Fall busy.  Good not together yet.  Maybe not have given good instructions.  Approach has been to go back to write up from last NCATE visit.  Rena provided 3 handouts. 1 – copy of last NCATE visit response to Standard 3 section of our last IR. 2 – List of Documents for Exhibits Room for Standard 3 from last NCATE IR. 3 – List of possible exhibits/ evidence needed for Standard III section this time.  At the last NCATE review, this standard was fully met and recognized.  There were no areas for improvement cited.  We have made improvements since then.  Reviewed evidence that was put in the exhibit room with an eye to what a reviewer would be looking for.  This review revealed that  a number of items were extraneous and some folders were empty.  Don’t know why.  When we put together evidence for this cycle we need more than one example that elements have been met.  Seemed sparse and out of place.  Need to be fleshed out. Were those compared with requirement (D)?  Passed out list of what should be in elements 1, 2, and 3.  I suspect we have more faculty involved than listed in the report.  Field placement office has taken on a lot of initiatives.  Field experience advisory committee.  Surveys going out from field office.  Survey for our teacher candidates.  Center for Educational Exchange - need more explanation of what this office does in future.  Involvement of volunteers from John Shirley’s office.  Is Read America still involved? (M)  3 schools – send them out to see what has been accomplished.  PE doing collaboration with Cortland Y (JE).  Is science technology doing anything with STEM? (D)  Scholarships in science.  Grants in childhood.  Need a list of what everyone is doing (R). Sheila thinks someone in FSA department created a grid showing departments/ programs and the collaborative partnerships they are involved in. Is there an archive of things going on in the departments (R to John)?  Couple of other projects (Sh) will send them in.  Faculty send in a list (S).  John ask faculty to send to the dean.  Ask for specific information.  As long as we know what is needed for the report (R).  Element 2  is all about the 100 hrs and protocol.  Continues to evolve. (R)   Not a lot of information imbedded but needs to be there.  Portfolios need to be part of that. (M)  Need representative samples from all departments. (R)  When chancellor’s report comes out there may be a change. (M)  Will have an impact on our reports. (M)  Need to compare Rena’s list of exhibits against NCATE’s recommended list, maybe excess in previous reports. (Steve).  May not need to duplicate what is in previous standards. (St).  But if I am a standard 3 reviewer will I know what is in Standard 1? (R)  There will be links from standard 3 to standard 1. (D)  The standards may not be there yet. (R) Where can we find responses from NCATE from previous visit (St)? They are in the actual report from last time (John). And Areas for Improvement can be found in Annual Report (D).
b. Continue working on the Action Agenda for Spring 2010/standards sub-committee action plans-Reminder that we would like to receive schedules in hard copy for each of the Sub-committees-M. Barduhn:  Marley reminded Sub-committee chairs that she still wants to have a hard copy of schedule for meetings of the sub-committees, as well as minutes from the meetings.  If not provided in hard copy at least the items should be posted to the Standards sites set up by Dennis on the myRedDragon work group sites.
c. Update the committee on the training for SPA writers from the School of Arts and Sciences on the SPA Submission Process:  D. Farnsworth:  Well received presentations to the Schools of Arts and Sciences, Education and Professional Studies chairs and councils.  Result of that is that we are now getting information about glitches in SPA reports from the SPA writers.  Dennis set up a report online to share information from SPA writers on areas where they are experiencing difficulty, like managing faculty data. We did not realize that we need to put all faculty in at the same time.   If they enter some faculty, then go back and try to add more, it wipes out the old info.  Got SPA writers involved in the online process.  NCATE put wrong templates online for 2 of our programs. Asked NCATE to review the templates that they uploaded as well as to change the name of the Template master page to reflect that all three schools have teacher education programs.  Other procedures were discussed.  When done entering narrative text into online template, character count in template not always accurate, as compared to count in Word. Don’t wait until last minute to cut and paste into templates - it takes time (D).  Reviews start Feb. 17th (M).NCATE BOE Campus Visit/2011, Request for Dates:
d. Update on progress toward completion of the Part C Annual Report to NCATE, M. Barduhn:  Marley updated the committee on the fact that the Part C Annual Report to NCATE has been completed and submitted to NCATE.  She also indicated that we can feel much more comfortable with the report as it reflects accurate information.
e. Follow-up from 2/26/10, Clarification on submission of a SPA Report for the Communication Disorders and Sciences Program (once approved):  D. Farnsworth:  Dennis confirmed that the Communication Disorders and Sciences does not need to complete a SPA program report during this accreditation cycle.
f. Review status of the draft memo to Provost on the charge to the Teacher Education Council  Ad Hoc committee on Assessment:  C. VanDerKarr :  Tabled due to the absence of C. VanDerKarr. 
IV. New Business:
a. Distribute and review the  final Charge to the Teacher Education Council Ad Hoc Committee on the Revision of the SUNY Cortland Conceptual Framework:  M. Barduhn:  There was considerable discussion related to the appointment, approval (by TEC) and Charge to the AD Hoc Committee for the revision of the SUNY Cortland Conceptual Framework.  The charge to the committee was reviewed by the committee and revisions were recommended.  It was suggested that the charge document be shortened to include a bulleted list of action items taken from the Target rubric for the Conceptual framework , as well as an imperative to make the document more concise (as the entire IR for SUNY Cortland cannot exceed 50 pages and our current CF is 47 pages long.)  Marley shared that Joy Mosher and Kath Howarth have agreed to co-chair the Ad Hoc Committee and that Brian Barrett, Anne Burn-Thomas, and Angela Pagano have agreed to serve on the committee as members (pending TEC approval).  It was brought to our attention that the By-laws also call for nominations from the floor of the TEC: Joy expressed her desire to keep the committee small to facilitate functionality. 
b. Draft the Charge to the Teacher Education Council Ad Hoc Committee on Teacher Education Unit Assessment:  M. Barduhn:  This item has been tabled.  Eventually, it would be desirable to make this a standing committee of the Teacher Education Council.
c. Update the committee on progress/arrangements for submission of the SPA Program Reports and collaborative efforts with Hailey Ruoff, Instructional Materials Design Specialist:  D. Farnsworth:  Dennis reported that he will be meeting with Hailey Ruoff on Feb. 10th to discuss technical aspects of the SPA submission process.  Hopefully we will be able to do a test upload of a sample SPA report so that we can get an idea of the time involved in uploading each report in anticipation of developing the schedule for SPA submission.  Arrangements have already been made for dedicated personnel and location (learning commons at Memorial Library).
d. Distribute and Review the SPA Submission Appointment Form:  No report

e.  Discuss and draft a definition of the TECAS system:  Is it a reporting system or a database?  Could table it or write report first. (Joy).  Need to get a definition. (M) Need to call it what it is in our history (John).Need to identify how we use it and who uses it. (Joy).  This item will be included on our next agenda for further discussion and action.

f. Determine an appropriate name for SUNY Cortland’s Profession Development School Initiatives:  This item was tabled due to time constraints and members were asked to think about possible names for these endeavors. 
The meeting was adjourned at 4:30PM.  The next meeting of the committee will take place in Room B-111, Van Hoesen Hall, on 2-9-10 from 3:00pm to 4:30pm.

Thanks to M. Canfield for recording today’s minutes.

MEMORANDUM
To:
All SUNY Cortland SPA Writers/Contributors


Department Chairs


Members of the NCATE Executive Steering Committee

From:
Marley Barduhn, Interim Assistant Provost for Teacher Education

Date:
January 15, 2010

Re:  
SPA Program Report Resources, Tips, and Submission

As part of our ongoing efforts to make completing and submitting your SPA Program Reports as painless a process as possible, I am forwarding the following information to all interested and effected parties.  

Hopefully, the most difficult task associated with the SPA Program Reports, writing them, has been completed and you are ready to begin working with your SPA Templates.  The information in this memo is intended to provide instructions for understanding and working with the templates, and to establish a protocol for submitting the reports in such a way that technical challenges and issues do not impede progress and successful submission of the reports to NCATE.

In an email sent on January 12, 2010, Dennis Farnsworth advised all SPA writers how to access the various SPA Templates.  Please refer to that email for directions on how to sign in to the NCATE AIMS/PRS System.  Once you gain access to AIMS you can begin uploading content into the template by clicking on your program name.  Programs that are linked (share identical assessments) will be shown in a group highlighted by the same color.  You should work on and submit the first program report in this group, as the system may copy most answers from it to save your time.  Other features of the Program Report Screen allow you to create a draft report, access the SPA, look at the report form, and check on the status of the report.

Once you begin entering content into the template there are a few items to note:

· You will be able to print a draft version of the report before you submit it.  This can be done by clicking on the draft icon displayed on the PRS screen to create a PDF version of your current document.

· You may cut and paste from a word document into PRS.  Some users have indicated that it is helpful to keep both windows open (the word document and PRS) and toggle back and forth between the two.

· PRS does not have a spell check feature but you can use Mozilla Firefox (version 2 or higher) as your web browser.  This version has a spell check feature or you can simply use word to spell check as you cut and paste into PRS.

· Do Not use the arrows on your browser.  There is a floating navigation bar at the top of each page in PRS.  This floating navigation bar will allow you to easily move from one section of your template to another using the dropdown menus.  You can access the next or previous page in a section by using the arrows, and the door on the bar will also allow you to save and quit.  Please note that it is highly recommended that you save each page before moving on to the next.  You can accomplish this by clicking on the floppy disk icon.

· In Section 1 you are not allowed to use any hyperlinks.  The information must stand on its own, and each of the text boxes can only accept text.  They are HTML and so they will not accept any charts or tables.  

· You can add charts, tables and graphs in other areas of Section 1 but not in the text boxes.  Please be aware that there is a limit of 20 attachments for the entire report (all sections) so combine attachments into single documents as much as possible, especially in the assessments area.  There is also a total file size limit of 2MB per transaction.  
· Attached files will be accepted in doc, xls, pdf, txt formats but you cannot attach files that carry the docx extension.

· Each text box has character limitations.  As you type or copy and paste into the box the number of characters will be reduced.  Characters include letters, numbers, and spaces.

· When you get to the point that you would like to attach tables and charts please be certain that whatever you call the chart/table in the text is what you call the attachment when you upload it.  

· You can save significant time and effort by importing your faculty information into the SPA Program Report.  In order to do this you must access the AIMS/Manage Faculty Information section.  We are currently in the process of inputting faculty information into AIMS and will notify you as soon as this feature is available.
· At this time, none of our SPA Program Reports should have any content uploaded into SECTION 6 of the template.  Section 6 is only used when you are submitting a revised report or responding to conditions reports.
When you have completed all 6 sections of the report you will see a screen that thanks you for completing the template.  When you click on the button that says next you will arrive at a screen that asks if you are ready to submit your report.  STOP!  DO NOT CLICK ON THE SUBMIT REPORT BUTTON.  Instead, click on Close and your report will be saved. 

Please be advised that your completed SPA Program Report must be reviewed and approved by your respective dean, the Interim Assistant Provost for Teacher Education, and the Provost before it can be submitted to NCATE for distribution to the SPAs.  In order to complete this review procedure the following dates should be noted:

· Your program report must be complete and ready for review by your respective dean on February 17, 2010.  The deans will have until February 22nd to complete their review of all SPA Reports.

· On February 23rd, the Interim Assistant Provost will begin her review of the SPA Reports and will forward the reports on to the Provost no later than March 1, 2010.

· The Provost will have until March 9, 2010 to review and approve submission of the SPA documents.

· Beginning on March 10, 2010 each SUNY Cortland Program will be scheduled for a submission appointment.  If the program is submitting more than one report, multiple appointments will be scheduled.  

· SPA Program Reports will be submitted under the supervision of Dennis Farnsworth, who will represent the SUNY Cortland NCATE/SPA process and Hailey Ruoff, who will insure that the technical end of the submission process is accomplished with a minimum number of technical failures.  It is anticipated that each submission appointment will require one hour.

You will be advised of the location and time for your appointment as soon as the schedule can be finalized.

Please be assured that we are doing everything in our power to be certain that completing and submitting your Program Reports to NCATE is accomplished in an efficient manner so that your time is not wasted.  Should you require additional information and/or clarification of any issue related to the SUNY Cortland NCATE/SPA Reaccreditation Process, we encourage you to contact one of the following representatives for assistance:

· Dennis Farnsworth  

X4213
     NCATE/SPA requirements, processes and/or 

                                                                                    procedures

· Hailey Ruoff


X2231      Technical questions, Attachments, document                                                                






    Extensions, and SPA Template Submission

· Marley Barduhn


X5433
    General Information.

Spa Writer Feedback Page  (This section will be updated as information becomes available).

Some SPA writers have indicated that they are having difficulty in saving uploaded/pasted content into the SPA templates.  To reiterate, you should save your work often as you upload and/or paste content into the templates.  This should be done ONLY by clicking on the save icon on the floating menu bar or by clicking the button at the bottom of each page.

There is a possibility that the text boxes that are character limited may differ from your draft document to the actual SPA Template.  We do not know why this possibility exists but you should be aware that it is a distinct possibility as you cut and paste into the actual SPA Template.  This may in fact have something to do with the hardware you are using, i.e., mac vs. pc.

Please be aware that you should load all faculty members into the PRS/SPA template at the same time if you are importing from the Manage Faculty area in AIMS.  If you attempt to change by adding an additional faculty member after the original import, you need to replace everyone, as you cannot import new additions into an existing saved template.

Another of our SPA writers indicates that he is having difficulty in SECTION II of the template in being able to fully identify the names of program assessments and all of their parts, as the template limits assessment titles to 250 characters.  A suggestion was made to list the primary title of the assessment only in Section II and hope that the SPA reviewers will have enough savvy to know that the assessments are composed of multiple parts, as they review Section III of the template.  A short time later, Ed Caffarella offered the following solution:  I think I have found a "work around" for the problem I am having with Section II.  I have severely abbreviated the information in the name of the assessment and added a comment that the full names for the assessments are presented in Section IV.  Here is an example:
a) NYSTCE LAST Test
b) NYSTCE ATS-W
c) NYSTCE SDL Part One Assessment
d) NYSTCE SDL Part Two Assessment
e) NYSTCE SBL Part One Assessment
f) NYSTCE SBL Part Two Assessment
(Note: Full titles for assessments are presented in Section IV)

 

For the type of assessment column I have matched the type with the a), b), c), etc.

a) Standardized Test
b) Standardized Test
c) Standardized Test
d) Standardized Test
e) Standardized Test
f) Standardized Test

 

I have done a similar thing for the "When..." column.

a) Prior to admission into program
b) Prior to admission into program
c) Just prior to graduation
d) Just prior to graduation
e) Just after graduation
f) Just after graduation

 

This is not real pretty (nor fully informative) but I think it works and fits in the 250 character limits.  For the name cell I have a full 9 extra characters.  :{)
Rena Janke reports that if you have programs that are linked you are required to upload your content into the first template in the group.  However, you are not able to access the other linked programs in the group until after you submit the first report.  Rena is concerned (and we share this concern) that we will be unable to ascertain whether or not the data and content from the first linked report has uploaded properly into the template for the other program reports.  We will contact NCATE to determine if there is another way for us to check on this issue prior to submitting the first linked report.
Charge to the T.E.C. Ad Hoc committee on the Conceptual Framework 

February 4, 2010

The NCATE Conceptual Framework provides the foundation upon which all teacher education programs at SUNY Cortland are organized and guides curricular development .  The Conceptual Framework:

…”establishes the shared vision for a unit’s efforts in preparing educators to work effectively in P-12 schools.  It provides direction for programs, courses, teaching, candidate performance, scholarship, service, and unit accountability.  The conceptual framework is knowledge based, articulated, shared, coherent, consistent with the unit and institutional mission, and continuously evaluated.”  NCATE Glossary, 2008

Over a period of four years, a previous subcommittee created our existing conceptual framework and logo which was approved by the Teacher Education Council on January 15, 2003.  It is timely then, given the age of the original document,  that we begin a review of its content in order to reflect the most current research in best educational practice and meaningful student learning outcomes.

The TEC Ad Hoc Committee on the SUNY Cortland Conceptual Framework is charged, therefore, with reviewing the existing conceptual framework and involving all interested stakeholder and partner groups on and off campus in productive dialogue and discussion about future changes and revisions.  Theoretical underpinnings and philosophical bases should be included in the review.  All members of the Teacher Education Unit, as well as colleagues and departments providing relevant coursework for teacher education programs should be included in this effort to yield wide consensus on the SUNY Cortland Conceptual Framework as an accurate representation of our Teacher Education Unit and programs.

In addition to the aforementioned theoretical underpinnings and philosophical bases, the conceptual framework should also include a well-developed vision and mission statement for the institution and the teacher education unit; the purposes, goals and institutional standards of the unit; knowledge bases, including theories, research, the wisdom of practice, and educational policies that drive the work of the unit; candidate proficiencies related to expected knowledge, skills, and professional dispositions, including proficiencies associated with diversity and technology, aligned with professional, state, and institutional standards; and a summary of the unit’s assessment system.

The committee is further charged with developing a comprehensive dissemination plan to all stakeholder groups, including full, part-time and adjunct faculty and students, as well as newly hired personnel, to ensure broad recognition and continued use of the conceptual framework to guide teacher preparation here at SUNY Cortland.

The end result of this effort should be an insightful, concise, accurate reflection of the guiding principles for teacher education at SUNY Cortland.  A draft of proposed revisions is due by May 31, 2010.  This will allow time over the summer for review, and consideration so that in the Fall, 2010 we may further discuss and vote on the proposed changes.

Standard 3:  Field Experiences and Clinical Practice

Evidence that the Unit meets Standard 3:  What needs to be done?


Element 1:  Collaboration between Unit and School Partners

            Examples/details of collaborations:



a.  Advisory council?   (Invitation has been given to members of CRPDS.)



b.  TEC (anyone attending from public schools?)



c.  NYSED regulations for eligibility to host student teachers



d.  Qualifications of student teacher supervisors



e.  Orientation/training of supervisors and cooperating teachers



f.  Departmental protocols for placement of candidates for field work and student teaching



g.  FPO protocols (e.g. canvassing schools/teachers and confirmation of placements)



h.  Field Placement Fair guidelines



i.   Perks/Compensation for host schools/cooperating teachers



j.   Field experiences for advanced programs (Educational Administration, Literacy, and Speech)



k.  Collaborative programs

l. Migrant Educational Opportunity Program 

2. Access to College Education

3. SUNY Urban Teacher Education Center (SUTEC)

4. Liberty Partnerships

5. Center for Educational Exchange



l.  Collaborative workshops and conferences




1.  Cheney Conference




2.  Educators in Training



m.  Evaluation forms for supervisors, cooperating teachers, and student teachers



n.  SUNY faculty involvement in schools, teacher centers, etc.
                        o.  Cortland Regional Professional Development School

                     
p.   FPO survey of schools districts in five counties


            q.   Student Teaching Centers

Element 2:  Design, Implementation and Evaluation of Field Experiences and Clinical Practices


Examples/details:



a.  NYSED regulations for 100 hours of field experience prior to student teaching



b.  Department/program structure of field experiences  

c.  Course assignments/expectations for field experiences



d.  FPO data base to track 100 hours for each student



e.  Application and review process for student teaching

f.  Department/program eligibility to student teach  

g.  Online evaluation forms for student teaching

h.  Departmental/program supplements to Unit student teaching evaluation

i.   Department/program protocols for supervisor site visits to observe and evaluate student teachers

i.  High needs placements for field work and student teaching

j.  Field placements/experiences for advanced programs

Element 3:  Candidates’ Development and Demonstration of K,S,D to Help all Students Learn


Examples/details:


a.  Conceptual Framework—Candidate Learning Outcomes



b.  NYSED regulations and how course work in each program meets requirements



c.  Evidence of candidate impact on student learning by program/department



d.  Evaluation of ST by supervisor and cooperating teacher


 
e.  Student Teaching Manual

List of Documents for Exhibits Room

Standard III:  Field Experience and Clinical Practice

	Element 1:  Collaboration between Unit and School Partners

The unit, its school partners, and other members of the professional community design, deliver, and evaluate field experiences and clinical practice to help candidates develop their knowledge skills, and dispositions.   The unit and its school partners jointly determine the specific placement of student teachers and interns for other professional roles to provide appropriate learning experiences.

	Folder 3.1.1

	     1.  Letter to and from partner schools

	     2.  Correspondence with Cincinnatus (one letter with proposal attached)

	     3.  Cortland Jr/Sr High School----SUNY Cortland Partnership

	     4.  English Department collaboration with Wing Academy in the Bronx + Onondaga Nation School

	     5.  Lafayette Schools

	     6. NYC—SUNY Cortland 6th grader summer partnerships proposal

	

	Folder 3.1.2  Student Teaching in NYC 

	Folder 3.1.3 Collaborative meetings and conferences (e.g. Francis J. Cheney Educational Issues Conference)

	Folder 3.1.4  London Student Teaching

Folder 3.1.5  Study Abroad---International Programs Office

	Folder 3.1.6  Regional Certification Centers

Folder 3.1.7  Field Placement Office

	     1.  NYSED Child Nutrition Management System (CNMS)—Comparison of Free/Reduced Lunch Eligibility by county

	     2.  Student Teaching/Field Placement Totals by department/program

	     3.  Table with alignment of institutional standards with INTASC, NCATE, and Chancellor’s Action Agenda

	     4.  Arts and Sciences Supervision Policies

	     5.  Canvass forms

	     6.  High needs schools list

	

	Folder 3.1.8  Restructuring of FPO

	Folder 3.1.9  Field Placement Committee work

	Folder 3.1.10  Criteria for cooperating teachers

	Folder 3.1.11  NCATE state partners (Contact directory—NCATE resources)

	Folder 3.1.12  ACE (Access to College Education)

	Folder 3.1.13  Educators in Training (flyers/conference programs)

	Folder 3.1.14 Campus map

	Folder 3.1.15 Center for Educational Exchange (flyers)

	Folder 3.1.16 School-based Internship Program (handbook) from Internship and Volunteer Office

	Folder 3.1.17 FPO artifacts (letter from a mother asking where her daughter could student teach)

	Folder 3.1.18 Schedule of recruitment visits to schools

	Folder 3.1.19 Early childhood presentations

	Folder 3.1.20 Resource folder 

	     1.  Standards for Professional Development School

	     2.  Article “Good Subs are Hard to Find”

	  

	

	


	Element 2:  Design, Implementation and Evaluation of Field Experiences and Clinical Practice

Field experiences facilitate candidates’ development as professional educators by providing opportunities for candidates to observe in schools and other agencies, tutor students, assist teachers or other school personnel, attend school board meetings, and participate in education-related community events prior to clinical practice.  Both field experiences and clinical practice reflect the unit’s conceptual framework(s) and help candidates continue to develop the content, professional, and pedagogical knowledge, skills, and dispositions delineated in standards.  Clinical practice allows candidates to use information technology to support teaching and learning. Clinical practice is sufficiently extensive and intensive for candidates to demonstrate proficiencies in the professional roles for which they are preparing.  Criteria for clinical faculty are clear and known to all of the involved parties.  Clinical faculty are accomplished school professionals.  Clinical faculty provide regular and continuing support for student teachers and other interns through such processes as observation, conferencing, group discussion, email, and the use of other technology.

	Folder 3.2.1  

	     1.  Courses with field hours + Field Experience Manual

	     2.  Letter re: SUTEC (SUNY Urban Teacher Education Center)

	     3.  Tables and lists (empty)

	Folder 3.2.2  Student Teaching Handbook

	Folder 3.2.3 Samples of additional information from departments for student teachers

	Folder 3.2.4 FPO operations—survey on responsibilities of FPO

	Folder 3.2.5 Supervision and Placement Committee

	Folder 3.2.6 100 hours field work

	     1.  Student learning outcomes/assignments for various courses

	     2.  Memos re: 100 hours

	     3.  100 hours committee information

	Folder 3.2.7 Orientation of supervisors—Physical Education model

	Folder 3.2.8 Vitae of supervisors

	Folder 3.2.9 Evaluations of cooperating teachers + ST eligibility lists from departments/Associate Deans

	Folder 3.2.10 Benefits for cooperating teachers and hosts

	Folder 3.2.11 Complaint file

	Folder 3.2.12 Forms

	     1.  Samples of “statement of intent to student teach” from departments

	     2.  Eligibility to student teach policy

	     3.  Permission to participate in campus extra-curricular activity/athletics while student teaching

	     4.  Evaluation of cooperating teacher

	     5.  Evaluation of supervisor

	     6.  Samples of student teacher evaluation forms

	     7.  Student teacher evaluation data

	Folder 3.2.13  Remediation program

	Folder 3.2.14 Student teaching materials from English Department

	Folder 3.2.15 Department guidelines—Guide to the Internship Experience (Educational Leadership)

	Folder 3.2.16 Policies—Code of Student Conduct

	Folder 3.2.17 Administrative Internship Form—Application to public school

	Folder 3.2.18 Literacy Reading Clinics

	Folder 3.2.19 Field Placement Fair

	Folder 3.2.20 FP Advisory council minutes

	Folder 3.2.21 Field experience placements by school and major (2003)

	Folder 3.2.22 Student teaching placements by school and major, high needs, and # placement/school  (2003)

           GIS maps showing placements

	Folder 3.2.23 Conference materials—SUNY Field Placement Coordinators

	Folder 3.2.24 FPO resource--forms/policies from other schools  


	Element 3:  Candidates’ Development and Demonstration of Knowledge, Skills and Dispositions to Help all Students Learn

Entry and exit criteria exist for candidates in clinical practice.  Assessments used in clinical practice are linked to candidate competencies delineated in professional, state, and institutional standards.  Multiple assessment strategies are used to evaluate candidates’ performance and effect on student learning.  Candidates, school faculty, and college or university faculty jointly conduct assessments of candidate performance throughout clinical practice.  Both field experiences and clinical practice allow time for reflection and include feedback from peers and clinical faculty.  Field experiences and clinical practice provide opportunities for candidates to develop and demonstrate knowledge, skills and dispositions for helping gall students learn.  All candidates participate in field experiences or clinical practice that include students with exceptionalities and students from diverse ethnic, racial, gender, and socioeconomic groups.

	Folder 3.3.1 Directory for Teacher Recruitment Days

	Folder 3.3.2 Adolescence Science Student Teacher Seminar results (May 2003)

	Folder 3.3.3 Student Teacher Evaluation  (General form + form from Speech Pathology)

	Folder 3.3.4 Student Teaching Evaluation form (summary by (a) learning outcome and (b) program

	Folder 3.3.5 SUTEC Newsletter

	Folder 3.3.6 SUTEC Application

	Folder 3.3.7 SUTEC Handbook

	Folder 3.3.8 SUTEC History and Overview

	Folder 3.3.9  Student Teaching placements in New York City


