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NCATE Executive Steering Committee

April 13, 2010
3:00pm – 4:30pm

Room B-111 Van Hoesen
MINUTES
Members Present:  J. Cottone, B. Mattingly, M. Canfield, S. Cunningham, R. Janke, S. Cohen, D. Farnsworth
I.  Approve Agenda:  Agenda was approved without modification or addition.
II. Approve Minutes:  April 6, 2010-Minutes were approved without modification or addition
III. Old Business:  
a. Update on the SUNY Cortland Conceptual Framework Review Committee-J. Mosher, K. Howarth:  In the absence of J. Mosher, D. Farnsworth updated the committee on the work of the CF Revision committee.  The work of the committee continues to progress and there should be a completed draft document for review by the steering committee on or about May 1, 2010.  In the meantime, the subcommittee is doing a number of meeting around the campus in order to familiarize constituents from all schools with the revisions and updates to the guiding document.  There has already been two such presentations, one for the steering committee and one at the last TEC meeting for the unit of governance.  The remaining presentations are scheduled for this Thursday for the Regional Professional Development School, May 7th for the broader campus (this will be a breakfast meeting), and May 13th from 3:00 to 4:00pm, also for the broader campus.  It was noted that a presentation was considered for the Faculty Senate but the Chair, Kathy Lawrence, declined due to the outstanding work load of the senate. 
b. Review the revised forms for vitae and syllabi.  Discuss other uses such as for Middle States, discuss usage of the approved, revised forms in the Curriculum Change Guide -  D. Farnsworth, B. Mattingly, J. Cottone:   Dennis informed the committee that he had made all of the proposed changes to the SUNY Cortland Syllabus and Vita Templates that were recommended at the last steering committee meeting and that the Disability Statement proposed for use with the Syllabus was approved by both Nancy Aumann and Ute Gomez.  This is the most up to date statement used by the college on official documents.  The Academic Integrity Statement and the Statement on Student Responsibility to Disclose were added to the Template as Options and would need to be revised by individual programs when used on the template to reflect program requirements.  Sheila Cohen advised that there should be a statement included that informs candidates that their work (contained in portfolios) may be used as exhibits to support NCATE requirements.  Sheila agreed to forward a copy of this statement that was used in other iterations of the template.  There were no other recommendations for modification or addition to the templates.  The next step in the approval process will be for Dennis to forward the proposed templates to V. Levine so that requirements for Middle States accreditation can be addressed (particularly on the vita template) so that they meet the needs for both accrediting agencies.  There will also be a recommendation made that the Syllabus Template be added to the SUNY Cortland Curriculum Change Guide.
c. Review student teacher placements over the last year and discuss whether we can stratify our school placements by percentage in order to reflect meaningful data-   S. Cunningham, D. Farnsworth:  Dennis shared that we are having some difficulty in getting someone from NCATE to address the question of whether we can stratify the school field placements over the last year in our Institutional report in order to reflect meaningful data.  This issue is the result of reviewing our placements and finding that there are strata where the majority of our candidates were placed for early and student teaching placements in a small number of schools when compared to the overall number of buildings where we placed candidates (some 1900 schools in all).  Dennis spoke with Monica Siengo who was unable to provide any guidance on this issue and recommended that we should talk directly with Donna Golnick or Mary Beth, both of whom were out of the office.  Monica agreed to arrange for a conference call among Steve, Dennis and Donna for Tuesday April 13, 2010, however, Donna was unable to meet that commitment.  Monica will continue to work on getting this set up and additional reports and findings will be reported to the steering committee when available.
d. Reporting CTE results for selected teacher education courses aggregated by School/Review and approve draft language for the TEC ballot on using CTE Data to support Standard 5b.5.-Dennis and Bruce met to develop language for a ballot on the NCATE Steering Committee’s ability to use data from CTEs aggregated by school as an exhibit demonstrating that we have met element 5b.5.  The sample ballot and rationale were distributed to the members for review.  Dennis advised the committee that this ballot would be distributed to ALL Teacher Education Faculty in all of the Schools at the direction of the provost (per Marley).  There was extensive discussion among committee members as to whether or not the proposed language would lead to additional areas of concern such as who would be responsible for collecting, analyzing and disseminating the aggregated data, as well as many other concerns.  There was also discussion related to the new exhibit list that was discussed at prior meetings of the steering committee to determine whether, in fact, we would still be responsible to provide an exhibit reflecting self reflection by faculty and resultant changes in instruction, etc.  Additionally, there were a number of questions with regard to who would be voting, what listserve would be used to disseminate the ballot, etc.  Bruce also distributed a letter from Bill Buxton to the Standard 5 subcommittee and himself addressing some concerns about using the CTEs as an exhibit whether or not the data were aggregated by school, and suggesting an alternate  method such as data derived from the graduate surveys.  Taking these concerns into account, Bruce would like to have an opportunity to further explore alternatives and to speak with the provost so that we have a better feel for his thinking in requiring that the vote be distributed to all Teacher Education Faculty.  More to follow.  
IV. New Business:

a. Review the Title II Report Card and Regulations and discuss overlap areas with NCATE and Middle States-  D. Farnsworth, J. Cottone, B. Mattingly-  Several areas of overlap were discussed between the new Title II Institutional Program Report Card Requirements and NCATE requirements.  Dennis discussed the various parts of the report card with the committee and reviewed the individuals were identified as being responsible for providing responses to certain sections of the report card.  Several areas were also discussed where we have some work to do such as in setting goals to address teacher shortages in Math, science, Special Education, and ESL/LEP, as well as in providing some assurances that our candidates are well prepared to address a number of educationally related issues, and numbers of candidates who have been certified or licensed as teachers, subjects, and areas of certification or licensure.  Dennis also advised the steering committee that Marley has empaneled a committee to deal with reporting and the new report card including John C., Bruce M., Steve C., Kathy Beney, Robert Ponterio, Mark Yacavone, Andrea Lachance, Joy Mosher, and Michelle Kelly.  The committee has met once already and will be meeting again on Monday April 19, 2010.  
b. Review and approve the Draft memo to the provost from the NCATE Executive Steering Committee on the appointment of an Assessment Coordinator to the Teacher Education Unit-  D. Farnsworth, J. Cottone, B. Mattingly:  After review and discussion this item is being tabled until such time as the Deans can meet with Marley to determine a direction for this recommendation.  There was concern that making such a recommendation at this time would result in significant criticism over adding another administrative type position to the Teacher Education function, even if the position was not a full time position.  M. Canfield stated that his office would still be responsible for reporting out data on assessment so there would be some overlap in responsibilities in the two positions.  Rena indicated that the position being proposed, however, might be more in line with recommending appropriate assessments for teacher education such as assessing the impact our candidates have on P-12 students, as well as many other issues of assessing teacher education that are unique.    
c. Discuss and approve the amended  draft Charge to the TEC Assessment Committee-J. Cottone, B. Mattingly:  As this issue is closely related to other assessment issues under consideration at this time it was decided to table this item as well until such time as Marley and the Deans can develop a strategic plan for moving the assessment questions forward.
V. Other?
The next meeting of the NCATE Executive Steering Committee will be held on April 27, 2010 in Room B-111, Van Hoesen.  N.B.  There will be no meeting of the NCATE Executive Steering Committee on April 20, 2010.
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SPRING 2010 

 

Charge to the Committee:    The NCATE Subcommittee on Teacher Education Assessment  will be 

constituted to specifically address the following:  

 

Develop a plan and system for the Teacher Educat ion Unit to regularly and systematically compile, 

aggregate, summarize, analyze, and report publically for the purpose of improving candidate 

performance, program quality and unit operations all assessment data.”    

 Establish fairness, accuracy and consiste ncy of assessment procedures and unit 

operations. 

 Periodically determine reliability, freedom from bias and validity of existing 

assessments. 

 Incorporate technology to support Unit and program assessments.  

 regularly examine the validity and utility of the  data produced through assessments by 

which program modifications may be informed   

 ensure that the Unit is using assessment results to improve student learning  

 routinely disseminate results of Unit assessments to the campus  

Develop a plan to involve the gre ater professional community to regularly evaluate the capacity and 

effectiveness of our teacher education assessment system.  

Create an annual schedule depicting routine Unit assessments and national reports.  
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CORTLAND COURSE SYLLABUS TEMPLATE  

 

Institution Title 

Department Offering the Course  

Course Number and Title  

 

 

 

 

 

 

 

Course Information:      Professor Information: 

Credit Hours:       Name of Instructor/Professor  

Semester/Year:      Phone: 

Location:       Office Location: 

Texts and Bibliographic Materials Required:    Office Hours: 

Resource Bibliography Upon which Course Is Based:  E-mail: 

 

 

 

Course Description: (same as catalog) 

 

 

Course Attendance Policy:  

 

 

Rationale/Goals/Objectives of the Course (Sta ted as Student Outcomes) and How They Reflect 

Specific Components of Cortland’s Conceptual Framework:  

 

 

Evaluation of Student Performance (Include Grading Policy)  

 

 

Course Schedule and Activities  

 

 

Alignment with Conceptual Framework and Organizational Sta ndards 

For appropriate assignments/activities within the syllabus, indicate in parentheses after the 

assignment/activity a) Organization and Standard that the task fulfills (e.g., ACEI, Standard 4; 

NSTA, Standard 2); and if applicable, the Conceptual Frame work area met (e.g., CF-Knowledge 

Base.) 

 

Disability Statement:  SUNY Cortland is committed to upholding and maintaining all aspects of 

the federal Americans with Disabilities Act of 1990 (ADA) and Section 504 of the Rehabilitation 


Act of 1973.  If you are a student with a disability and wish to request accommodations, please contact the Office of Student Disability Services located in Van Hoesen Hall or call 753-2066 for an appointment.  Because many accommodations require early planning, requests for accommodations should be made as soon as possible.

OPTIONAL STATEMENTS

Teacher Education Candidacy:  If during your enrollment at SUNY Cortland you are convicted of a crime and/or have any judicial or academic integrity violations, you must notify your School’s associate dean at once.  Failure to do so may result in your dismissal from the teacher education program.  Failure to provide truthful information may result in your dismissal from the teacher education program and may result in academic dishonesty charges (Source:  SUNY Cortland Teacher Education application).

Academic Integrity Statement:  “Students in this course are expected to abide by the guidelines on academic dishonesty that are found in chapter 340 of the SUNY Cortland College Handbook (http://www.cortland.edu/president/handbook.pdf).  As stated in these guidelines, any instance of plagiarism, cheating on examinations or other forms of academic dishonesty will be punished, most likely by the receipt of a failing grade for this course and possible dismissal from the College.  The primary means for enforcing the course’s policy on academic dishonesty will be a Web-based plagiarism detection service to which you will be required to submit all of the papers you write for this course.
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CURRICULUM VITAE 

1-2 PAGE VERSION 

ITEMS TO INCLUDE 

 

 State University of New York College at Cortland  

 

 Name/Department/Rank/Initial Date of Appointment/Office Telephone Number/E -mail Address 

 

 Educational Degrees 

 

 Professional Experience 

 

 Scholarly Activities (most recent) 

 

 Major Accomplishments 

 

 Service (include collaboration with schools and K -12 Experience) 
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From: NCATE Executive Steering Committee  

Date: May 1, 2010 

Re: Appointment of an Assessment Coordinator to the Teacher Education Unit  

In October, 2009 a committee representing teacher education across all three schools at the 

college prepared and submitted for your review a series of recommendations derived from the 

perceived needs of the Unit in meeting reaccreditation requirements through the National 

Council for Accreditation of Teacher Education.  

One of the recommendations suggest ed that it would be in the best interest of the Teacher 

Education Unit to appoint an Assessment Coordinator  who would work closely with SUNY 

Cortland teacher preparation programs in order to create a culture of assessment, 

accountability and evidence refle cting best practices in candidate assessment, institutional 

capacity and strength, and assessment of P -12 student learning.  Additionally, emphasis would 

be placed on accuracy, fairness and consistency of assessments and the use of  rubrics to ensure 

these qualities. 

At the December 1, 2009 meeting of the Teacher Education Council, assessment was identified 

as the Council’s highest priority  and , in the short term, it was decided that the teacher 

education unit should compile a handbook of all of our present assessment needs by the end of 

the Spring 2010 semester.   

Having a well articulated and comprehensive Teacher Education Assessment plan with 

systematic and routine reports at regular intervals is critical to our success as a teacher 

education unit, as well as in securing reaccreditation of our Teacher Education Programs 

through NCATE.    

As envisioned, the role of Teacher Education Unit Assessment Coordinator would be 

multifaceted.  The Assessment Coordinator would  work closely with the Assistant Provost,  the 

Teacher Education Coordinator, and the Information Technology representative to  manage the 

development and implementation  of a comprehensive program of assessment for the purpose 

of unit improvements in accordance with  reaccreditation requirements and  in support of 

institutional effectiveness.  The  proposed coordinator would chair the Teacher Education 

Council Standing Committee on Assessment and work with faculty, staff, and administrators to 

develop and refine unit-wide assessments.  The Assessment Coordinator would provide 

ongoing support for assessment activities, assist with the analysis of assessment methods and 


results and coordinate reports for internal and external purposes with an emphasis on program improvement as a result of periodic review of the data derived from such assessment activities.

These things being considered, it is the recommendation of the NCATE Executive Steering Committee that you appoint a Teacher Education Unit Assessment Coordinator by June 1, 2010.

_1332588490.doc
DRAFT


CORTLAND COURSE SYLLABUS TEMPLATE

Institution Title


Department Offering the Course


Course Number and Title


Course Information:





Professor Information:

Credit Hours:






Name of Instructor/Professor


Semester/Year:





Phone:


Location:






Office Location:


Texts and Bibliographic Materials Required:


Office Hours:


Resource Bibliography Upon which Course Is Based:
E-mail:


Course Description:
(same as catalog)


Course Attendance Policy:


Rationale/Goals/Objectives of the Course (Stated as Student Outcomes) and How They Reflect Specific Components of Cortland’s Conceptual Framework:


Evaluation of Student Performance (Include Grading Policy)


Course Schedule and Activities


Alignment with Conceptual Framework and Organizational Standards


For appropriate assignments/activities within the syllabus, indicate in parentheses after the assignment/activity a) Organization and Standard that the task fulfills (e.g., ACEI, Standard 4; NSTA, Standard 2); and if applicable, the Conceptual Framework area met (e.g., CF-Knowledge Base.)


Disability Statement:  SUNY Cortland is committed to upholding and maintaining all aspects of the federal Americans with Disabilities Act of 1990 (ADA) and Section 504 of the Rehabilitation Act of 1973.  If you are a student with a disability and wish to request accommodations, please contact the Office of Student Disability Services located in Van Hoesen Hall or call 753-2066 for an appointment.  Because many accommodations require early planning, requests for accommodations should be made as soon as possible.


OPTIONAL STATEMENTS


Teacher Education Candidacy:  If during your enrollment at SUNY Cortland you are convicted of a crime and/or have any judicial or academic integrity violations, you must notify your School’s associate dean at once.  Failure to do so may result in your dismissal from the teacher education program.  Failure to provide truthful information may result in your dismissal from the teacher education program and may result in academic dishonesty charges (Source:  SUNY Cortland Teacher Education application).


Academic Integrity Statement:  “Students in this course are expected to abide by the guidelines on academic dishonesty that are found in chapter 340 of the SUNY Cortland College Handbook (http://www.cortland.edu/president/handbook.pdf).  As stated in these guidelines, any instance of plagiarism, cheating on examinations or other forms of academic dishonesty will be punished, most likely by the receipt of a failing grade for this course and possible dismissal from the College.  The primary means for enforcing the course’s policy on academic dishonesty will be a Web-based plagiarism detection service to which you will be required to submit all of the papers you write for this course.

Revised 4-12-10
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CURRICULUM VITAE
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ITEMS TO INCLUDE


· State University of New York College at Cortland


· Name/Department/Rank/Initial Date of Appointment/Office Telephone Number/E-mail Address


· Educational Degrees


· Professional Experience


· Scholarly Activities (most recent)


· Major Accomplishments


· Service (include collaboration with schools and K-12 Experience)


Revised 4-12-10
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To:
Mark Prus, Provost

From:
NCATE Executive Steering Committee


Date:
May 1, 2010


Re:
Appointment of an Assessment Coordinator to the Teacher Education Unit


In October, 2009 a committee representing teacher education across all three schools at the college prepared and submitted for your review a series of recommendations derived from the perceived needs of the Unit in meeting reaccreditation requirements through the National Council for Accreditation of Teacher Education.


One of the recommendations suggested that it would be in the best interest of the Teacher Education Unit to appoint an Assessment Coordinator who would work closely with SUNY Cortland teacher preparation programs in order to create a culture of assessment, accountability and evidence reflecting best practices in candidate assessment, institutional capacity and strength, and assessment of P-12 student learning.  Additionally, emphasis would be placed on accuracy, fairness and consistency of assessments and the use of rubrics to ensure these qualities.


At the December 1, 2009 meeting of the Teacher Education Council, assessment was identified as the Council’s highest priority and , in the short term, it was decided that the teacher education unit should compile a handbook of all of our present assessment needs by the end of the Spring 2010 semester. 

Having a well articulated and comprehensive Teacher Education Assessment plan with systematic and routine reports at regular intervals is critical to our success as a teacher education unit, as well as in securing reaccreditation of our Teacher Education Programs through NCATE.   


As envisioned, the role of Teacher Education Unit Assessment Coordinator would be multifaceted.  The Assessment Coordinator would work closely with the Assistant Provost, the Teacher Education Coordinator, and the Information Technology representative to manage the development and implementation of a comprehensive program of assessment for the purpose of unit improvements in accordance with reaccreditation requirements and in support of institutional effectiveness.  The proposed coordinator would chair the Teacher Education Council Standing Committee on Assessment and work with faculty, staff, and administrators to develop and refine unit-wide assessments.  The Assessment Coordinator would provide ongoing support for assessment activities, assist with the analysis of assessment methods and results and coordinate reports for internal and external purposes with an emphasis on program improvement as a result of periodic review of the data derived from such assessment activities.

These things being considered, it is the recommendation of the NCATE Executive Steering Committee that you appoint a Teacher Education Unit Assessment Coordinator by June 1, 2010.
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NCATE SUBCOMMITTEE ON TEACHER EDUCATION ASSESSMENT


SPRING 2010


Charge to the Committee:    The NCATE Subcommittee on Teacher Education Assessment  will be constituted to specifically address the following:


Develop a plan and system for the Teacher Education Unit to regularly and systematically compile, aggregate, summarize, analyze, and report publically for the purpose of improving candidate performance, program quality and unit operations all assessment data.”  


· Establish fairness, accuracy and consistency of assessment procedures and unit operations.


· Periodically determine reliability, freedom from bias and validity of existing assessments.


· Incorporate technology to support Unit and program assessments.


· regularly examine the validity and utility of the data produced through assessments by which program modifications may be informed 


· ensure that the Unit is using assessment results to improve student learning


· routinely disseminate results of Unit assessments to the campus


Develop a plan to involve the greater professional community to regularly evaluate the capacity and effectiveness of our teacher education assessment system.


Create an annual schedule depicting routine Unit assessments and national reports.
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